
negotiations and effectively represent the City in meetings; 
direct and prepare clear and concise reports, correspon-
dence, policies, and procedures; and use sound independent 
judgment within general legal, policy, and procedural guidelines. 

Any combination of training and experience that would provide 
the required knowledge, skills, and abilities is qualifying. A typical 
way to obtain the required qualifications would be the equivalent to 
a Bachelor’s degree from an accredited college or university with 
major coursework in public or business administration, public policy, 
finance, or a related field, and five (5) years of increasingly responsible 
municipal management experience. A Master’s degree in business or 
public administration or a related field is desired.

COMPENSATION
The annual salary range for the City Manager is dependent on qualifications. 
The City also offers an attractive benefits package including:

• Management Allowance of $600 per month.

• Employer contribution of 5% of base salary to a 401(a) deferred compen-
sation account. 

• Retirement – CalPERS 2% at 55 for Classic employees, 2% at 62 for New 
Members. The City does not participate in Social Security but does participate 
in Medicare.

• Dental and Vision Plans – Premiums fully paid by the City.

• Medical Plan – Choice of Kaiser, Sutter or REMIF self-insured health plans 
with a monthly City contribute of up to $1631.

• Paid Parental Leave – Eligible employees receive 120 hours.

• Life/LTD and Disability Insurance – $100,000 Life/AD&D and 66 2/3 % long 
term disability insurance with the option to purchase additional coverage. 

TO APPLY
If you are interested in this outstanding 
opportunity, please apply online at: 

www.bobmurrayassoc.com 

Filing Deadline: 
August 21, 2022

Following the closing date, resumes 
will be screened according to the 
qualifications outlined above. The most 
qualified candidates will be invited to 
personal interviews with Bob Murray 
& Associates. A select group of candi-
dates will be asked to provide refer-
ences once it is anticipated that they 
may be recommended as finalists. 
References will be contacted only fol-
lowing candidate approval. Finalist 
interviews will be held with the City  
of Rohnert Park. Candidates will be 
advised of the status of the recruit-
ment following selection of the City 
Manager. If you have any questions, 
please do not hesitate to call Mr. Gary 
Phillips at (916) 784-9080. 

CITY 
MANAGER



THE COMMUNITY
The City of Rohnert Park, proudly known 
throughout the region as “The Friendly 
City,” is centrally located in the North Bay, 
just 45 miles north of San Francisco. Covering 
seven square miles with a population of 44,000, 
the City is surrounded by unparalleled natural 
beauty including the Russian River Valley, the Sonoma 
Mountains, the scenic Pacific Coast, and Bodega Bay. As home to 
Sonoma State University, Rohnert Park enjoys the vitality of a college 
town while offering a wide variety of family-friendly outdoor recreation, 
cultural events, upscale dining, craft breweries, and more.

The City features superb entertainment venues, including Rohnert Park’s 
Spreckels Theatre Company and the renowned Green Music Center 
(GMC) on Sonoma State University’s campus. The (GMC) is home to the 
Sonoma State University Music Department, the Santa Rosa Symphony, 
and Sonoma Bach. In summer, Rohnert Park offers two special concert 
venues: the 1,400-seat Weill Concert Hall which opens to the lawn to be-
come an amphitheater, and the environmentally friendly, solar-powered 
SOMO Village, accommodating 3,000 concertgoers. 

Rohnert Park offers a park and other outdoor activities in every neighbor-
hood, three public pools, and golfers enjoy challenging holes and manicured 
greens on Foxtail Golf Club’s 36-hole course. The City is surrounded by farms, 
and grazing land where nationally sought-after organic and boutique  
vegetables and fruits are grown, and award-winning cheeses are produced.

The Cotati-Rohnert Park School District provides academic excellence for 
K-12 students. It boasts two outstanding high schools: Rancho Cotate High 
School, home of the new $52 million, 75,000-square-foot collegiate-level  
facility Theater/Academic/Gymnasium (TAG) Building; and Technology High 
School, rated number one in Sonoma County and the recipient of the 2022 
National Blue-Ribbon award.

The district also supports alternative and charter education options and is 
nationally recognized for its work in closing the achievement gap and  
increasing access to advanced curricula for all students. Nearby, Sonoma 
State University provides distinguished higher education with Bachelor’s 
and Masters’ degree programs and teaching certificates.

Warm days and cool nights characterize Sonoma County’s climate. Cool, 
moist marine air from the ocean’s moderate temperatures and the low 
range of western coastal hills protect from 
Pacific storms. Rohnert Park is a 
unique and special city. From the 
cultural hub of San Francisco 
to the sweeping vistas of 
Sonoma and the Taylor 
Mountains, the City’s in-
telligent urban planning 
and a City Council 
committed to public 
and private partner-
ships make Rohnert 

Park an ideal place to live, work, and 
play.

To learn more about the City, please 
visit: https://www.rpcity.org

CITY GOVERNMENT
Rohnert Park is governed by an elected 
council of five members, each serving 
in staggered, four-year terms.

Council appoints the Mayor and Vice 
Mayor from among its ranks to a one-
year rotating term. The Council hires 
the City Manager and City Attorney 
and appoints members of city com-
missions, committees, and boards. 
Under the Council-Manager form of 
government, the Council establishes 
city policies, and the City Manager 
ensures their implementation. Rohnert 
Park provides traditional municipal 
services such as public works, com-
munity services, public safety, finance, 
human resources, and development 
services and services unique to 
Rohnert Park, such as the Spreckels 
Performing Arts Center. The General 
Fund budget for the current fiscal 
year is $44.8 million. The City utilizes a 
10-year financial forecast to develop 
the City budget, identifying future  
resources, financial trends, and capital 
projects. It also administers a Financial 
Crisis Response Plan to identify quan-
tified economic triggers in order to 
provide responses to any fiscal crisis.

THE POSITION
Under the direction of the City Council, 
the City Manager directs, plans, orga-
nizes, and provides administrative  
direction and oversight for all City 
functions and activities. They serve 
as the City’s Chief Administrative  
Officer, Community Development 
Commissioner, lead all other agen-
cies, and provide policy guidance 
and program evaluation to the City 
Council and management staff. The 
City Manager also encourages and 
facilitates the provision of services to 
City residents and businesses, fosters 
cooperative working relationships 

with State and local intergovern-
mental and regulatory agencies, 
and pursues appropriate 
economic and community 
development avenues. 

The new City Manager will 
be responsible for accom-
plishing the City’s goals and 
objectives and will ensure 
City mandated services are 
delivered effectively and cost-
effectively. Other duties include 
overseeing the preparation of 
the annual budget for the City;  
authorizing directly or through staff, 
budget transfers, expenditures, and pur-
chases; providing information regarding the financial 
condition and needs to the City Council; advising the Council on issues;  
preparing and recommending long and short term plans for City services 
provision, capital improvements, and funding; and directing the development 
of specific proposals for action regarding current and future City needs. Other 
responsibilities include but are not limited to the following:

• Representing the City and Council in meetings with governmental agencies, 
community groups, and various business, professional, educational, regulatory, 
and legislative organizations. 

• Providing for the investigation and resolution of complaints regarding the 
administration of services offered by the City government.

• Overseeing the selection, training, professional development, and work 
evaluation of City staff; managing effective employee relation programs; 
providing policy guidance and interpretation to staff; and serving 
as the hearing officer for grievances and discipline hearings.

• Directing the preparation and preparation of various of 
correspondence, reports, policies, procedures, and 
other written materials. 

• Monitoring changes in laws, regulations, and tech-
nology; implementing policy and procedural changes 
as required. 

• Responding to complex, challenging, and sensitive 
public inquiries and complaints and assisting with 
resolutions and alternative recommendations.

• Other duties as assigned. 

THE IDEAL CANDIDATE
The City of Rohnert Park is seeking a collaborative, forward thinking, 
and innovative candidate to serve as its next City Manager. The 
ideal candidate has a customer service mindset and will maintain 
a respectful and team oriented working environment. The ideal 
candidate will delegate work and encourage others to take 
the initiative. The successful candidate will inspire and em-
power staff by modeling respect and integrity. They will 

foster an open and transparent work 
environment, encourage, and model 
continuous improvement and best 
practices through clear goals and 
appropriate evaluation. 

The ideal candidate has high emotional 
intelligence and political acumen. They 
will be experienced, think strategically, 
and possess a strong financial back-
ground. It is essential that candidates 
are approachable and respectful to 
all and possess outstanding commu-
nication skills. The successful candidate 
works cooperatively with others and 
provides support for their team as 
they implement the policies of the 
City Council. The City Manager will 
understand the need for internal con-
trols; will interpret, apply, explain, and 
ensure compliance with Federal, 
State, and local laws, rules, regulations, 
policies, and procedures; and will use 
tact, initiative, prudence, and indepen-
dent judgment within general policy, 
procedural, and legal guidelines. 

The new City Manager has a proven 
knowledge of principles and practices 
of leadership as well as current social, 
political, and economic trends affecting 
City government and the delivery of 

city services. Candidates should 
possess the ability to work 

on a variety of complex is-
sues while involving and 

engaging any number of 
groups and individuals 
with differing perspec-
tives and interests. The 
City and Council is 

committed to diversity, 
equity, and inclusion, and 

is looking for a City Manager 
who shares that commitment 

and is able to promote that value 
among staff and residents. The indi-
vidual selected as City Manager will 
be capable of earning the trust and 
respect of the City Council, community, 
and staff. The ideal candidate will 
embrace collaboration and be open 
to the views of others. They must 
have the ability to conduct effective 
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negotiations and effectively represent the City in meetings; 
direct and prepare clear and concise reports, correspon-
dence, policies, and procedures; and use sound independent 
judgment within general legal, policy, and procedural guidelines. 

Any combination of training and experience that would provide 
the required knowledge, skills, and abilities is qualifying. A typical 
way to obtain the required qualifications would be the equivalent to 
a Bachelor’s degree from an accredited college or university with 
major coursework in public or business administration, public policy, 
finance, or a related field, and five (5) years of increasingly responsible 
municipal management experience. A Master’s degree in business or 
public administration or a related field is desired.
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